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Prior to first contact with white people, the jila (springs) and jumu (soaks) were central to 
our lives in the desert. Every hot season brought danger, particularly if children wandered 
away from the campsite without coolamons of water, or if our people travelled for many 
days across the desert only to find a waterhole empty, or full of mud. We lived by hunting 
hare wallabies, desert skinks, goannas and possums; by gathering desert nuts, wattle seeds 
and bush onions. Some of our people still remember, as children, the first time they saw 
watermelons or camels. The last of our people walked out of the desert in the ‘50s and ‘60s. 

Official recognition of our native title, stating we could ‘possess, occupy, enjoy and use 
the land to the exclusion of all others’ and ‘enjoy the flowing and underground waters for 
hunting, fishing and other traditional activities’ was a momentous occasion, although 
the path to this recognition was long and at times frustrating. For Ngurrara people 
it took eleven years before our native title was officially recognised. In 2007, Justice 
Gilmour travelled to Pirnini, near Kurlku in the Great Sandy Desert, to deliver the court’s 
determination over Ngurrara A.

Pirnini was where our old people painted the famous Ngurrara canvas, which we used 
to prove our connection to country when battling for native title. The canvas was a 
collaborative work, a map of our country illustrating all the living water, all the freshwater 
jumu and jila across the desert. The only concession to Western mapping is the depiction 
of the Canning Stock Route. In 2012, native title was granted to Ngurrara B and Ngurrara 
C.   

Yanunijarra Aboriginal Corporation RNTBC (ICN 7478) was set up to manage Ngurrara 
native title following the consent determination in 2007. We’re now working on fulfilling 
a vision: a vision to have a self-sufficient organisation that is wholly representative of 
Ngurrara people. Yanunijarra aims to be a model of strong Indigenous governance; to 
create employment and training opportunities for our people on country; and to ensure 
our country is looked after and any impacts from development or tourism are managed. 
We manage approximately 77, 595 square kilometres of exclusive possession native title.

Since it was first set up, Yanunijarra Aboriginal Corporation has been striving to develop a 
range of business initiatives for Ngurrara people.

We currently manage a team of rangers, who carry out conservation and land 
management work; we run a contracting business that offers services such as 
earthmoving, grading and roadworks; and we’re developing a tourism management 
strategy for the Canning Stock Route. 

We’re creating opportunities for our people to work on country, look after country and 
teach about country. 

Yanunijarra  Aboriginal  Corporation 
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Report from Marmingee Hand  
Chairperson, Yanunijarra Aboriginal Corporation 

It’s a privilege to be the Chairperson for Yanunijarra Aboriginal Corporation. Our people 
have seen positive qualities in me, which is an honour. As I’ve only recently been chosen 
for this role, let me tell you a little bit about myself first. 

My background has been mainly in education and I’ve worked across the whole spectrum, 
from primary to adult education. These days, my focus is encouraging girls from years 
7 – 12 to be in engaged in their learning and to keep up their school attendance. I admire 
the young women of today, because they have to put up with so much in their young lives, 
there’s so much going on. It’s a reward to see the light bulbs switching on and the potential. 
But I think for all of our young people—both boys and girls—the challenge is in retaining 
the cultural connection to country and family.

Language and culture are very important to me and I hope to bring an emphasis on both 
of these things in my role as Chairperson. I also think good governance is crucial to the 
successful running of a corporation. It’s important to make clear decisions, to be fair and 
equitable, and to put in place good planning with measurable outcomes.

The great strength of Yanunijarra, is that we have had such strong cultural leadership 
and cultural advice from our old people. Just recently, we travelled to Kurlku in the Great 
Sandy Desert for the Ngurrara 2-Way Learning Cultural Camp. This camp involved young 
people from four schools in the Valley, old people and outside stakeholders, who all came 
together in the best interests of Ngurrara. This camp was important, because it created a 
classroom on country where young people could learn from old people.

I’m looking forward to working with all Yanunijarra directors and the CEO to make sure 
that our people remain culturally strong, and also have the skills to participate in a 
Western wage economy.

Yanunijarra  Aboriginal  Corporation 
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“The great strength of Ngurrara is that we have such strong cultural 
leadership and advice from our old people.”     Marmingee Hand 
   

—



Report from Peter Murray
Chief Executive Officer, Yanunijarra Aboriginal Corporation 

It’s our aim to create a sustainable future for all communities across the Great Sandy 
Desert. Yanunijarra Aboriginal Corporation is working toward this vision with the 
guidance of Traditional Owners. Our Traditional Owners ensure the right decisions about 
country are made, based on our stories and our cultural sites. 

After thorough consultations and negotiations, a number of mining companies are 
performing activities on Ngurrara Country. It’s important that companies respect 
our connection to country and our cultural sites, and commit to the protection of our 
environment, cultural heritage and cultural values. Once underway, all activities are 
closely watched by cultural heritage monitors, who ensure no damage is done to our 
significant sites and that companies comply with our strict heritage guidelines.  

Yanunijarra now has a 5% share in Dreamtime Pty Ltd, which owns the Indigenous 
Construction Resource Group. Through this, we aim to expand employment opportunities 
and set up career pathways for Ngurrara people. Two of our mob have already secured 
apprenticeships, one as a diesel mechanic and one as an electrician. Ideally, as our 
capacity grows, we would like to have an ICRG recruitment officer based in Fitzroy 
Crossing and to hold regular recruitment sessions.

Our ranger program continues to go from strength to strength. We have a dedicated 
core team of 6 male and 6 female rangers who are looking after country in our Warlu 
Jilajaa Jumu Indigenous Protected Area. In addition to the day-to-day ranger work of 
fire management, feral animal and weed control and threatened species protection, our 
rangers are also now stepping up to much bigger projects, which will assist in creating 
economic sustainability for Ngurrara people. The Commonwealth Government continues 
to support the Ngurrara Ranger program through Working on Country (WoC), Ranger and 
Indigenous Protected Area (IPA) funding. 
 
Another project we’re really excited about, is the establishment of the Yanunijarra Coffee 
Shop. Several secondees from the Jawun Program have helped us develop a business 
model and management and accountability frameworks for this mobile coffee concept, 
and we’re hoping this will be up and running in the next financial year.  
 
Finally, representative bodies like the Kimberley Land Council and KRED Enterprises are 
empowering us to deliver outcomes for Ngurrara people and are building the capacity of 
our PBC. Looking ahead, this support will grow us into a fully independent, innovative and 
transparent Aboriginal Corporation. As CEO, I feel confident that over the next 12 months, 
Yanunijarra will continue to create a diverse range of opportunities for Ngurrara people on 
our traditional land. 

Yanunijarra  Aboriginal  Corporation 
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“No work should go ahead without the approval of Traditional Owners. 
Our Traditional Owners ensure the right decisions about country are 
made, based on our stories and our cultural sites.”      Peter Murray  —
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Bush Betadine, Bilbies, 
and Late-Blooming Flowers  

A report from the Ngurrara Women Rangers 

The desert is really dry and strange at the moment. So dry, that bush flour no longer 
grows where the old people used to find it. So dry, that the white flowers, the ones like 
tiny spiders with the red and orange tips, haven’t blossomed in eight years. Strange, in 
that some flowers are blossoming too late, or too early. These are some of the things we 
Ngurrara women rangers have learned since starting a nursery project at Kurlku in the 
Great Sandy Desert. 

As part of the project, we’ve been working with the old people to identify and collect native 
seeds and ‘bush Betadine’, a special bush medicine that cures sores, boils and scabies. 
We’ve constructed a nursery to store the seeds and medicine at Kurlku. This has been 
with the Ngurrara men rangers, and both groups have ticked off components from the 
Certificate II and III courses in Construction and Conservation and Land Management. 
There’s still some work to be done. In the coming months we’ll install shelving and a 
reticulation system, which we’ll connect to the bore water. This will ensure the plants will 
be watered when there’s no one on site. 

While both women and men use Kurlku as a base, we’re often in other places on Ngurrara 
country, and even further afield. In late 2015, we went on exchange for four nights to One 
Arm Point with the Bardi Jawi Oorany Women Rangers. Chantelle Murray, our Ngurrara 
women’s ranger coordinator, says the exchange was a wonderful experience. 

‘The Bardi Jawi women rangers welcomed us onto their country and we learnt so much 
from them—their nursery is really advanced. They’re not only collecting and propagating 
seeds, but are also taking cuttings. Looking ahead, as we build our nursery, we’re hoping 
to develop enterprise opportunities for Ngurrara women through our nursery project,’ Mrs 
Murray says. 

Another key project we’ve been working on is the monitoring and protection of bilbies. 
Bilbies are a species currently threatened with extinction and they have a lot of predators 
in the desert. They’re tasty tucker for feral cats, and their burrows are torn apart by cattle 
and camels. We know this, because we monitor them using camera traps. The camera 
traps have shown bilbies with cuts on their ears from predators and barbed wire. To 
protect them, we’ve negotiated the fencing off of a 50m x 50m section of land on Cherabun 
Station, so that the bilbies have a food garden, safe from cattle. We’re looking at doing 
something similar on Gogo Station, and we’ve also installed signs at several spots where 
bilbies are known to be active. 

There’s a lot more going on, and Frankie McCarthy, the Ngurrara Men’s Ranger 
Coordinator, will fill you in on more of the details … 

Yanunijarra  Aboriginal  Corporation 
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Respecting and looking after our Traditional Owners 
is the best feeling. Our Traditional Owners are 
the best scientists out on country. They know where 
everything is, and their stories and songs are connected 
to everything that we do as rangers. Traditional 
Owners everywhere are the key to their own country 
and that is why we need more youth out there to keep 
that knowledge alive from generation to generation. 
Chantelle Murray, Women’s Ranger Coordinator  

The most exciting part of being a Ngurrara 
Ranger, is travelling on exchange with other 
ranger groups and attending forums. On the day 
to day, I love my job, because I get to stay out of 
town and keep busy out bush! 
Raylene Lenmardi 
   

The second round of the first aid course we did at 
Jarlmadangah was a highlight for me this year, 
as was meeting other ranger groups and getting to 
know them.  
Marika Rogers 

The best thing I like about being a ranger is 
going out on country, taking out Traditional 
Owners and learning more from them.
Kristy Jack 



Ngurrara’s million dollar parrot 
A report from the Ngurrara Men Rangers 

Our Ngurrara men’s ranger coordinator, Frankie McCarthy, says the perceptions about what 
the rangers do, and the reality, are quite different. 

“People think we just drive around all day shooting turkey! Just come out here on country 
and relax! Instead, we have a huge job, we cover a huge area, and we have one of the biggest 
ranger teams in the Kimberley. But we don’t let this stop us. Nothing can stop the Ngurrara 
army!”

There have been some big challenges this year across both ranger groups. We have a lot of 
new staff, which has been great, but we’ve needed to build the crew up again by locking in 
some solid on-the-job training. Just recently, we did fire training with our new rangers on 
Cherabun Station. The Station was happy for us to burn a section of old spinifex. As the fire 
season progresses, we’ll work with the Kimberley Land Council’s fire team and Traditional 
Owners so that our fire management is effective and culturally appropriate. 

Another big project that’s an ongoing part of what the Ngurrara Rangers do, is the 
management of jila and jumu (waterholes and soaks). We engage with the right Traditional 
Owners, the people who speak for that country. Our rangers attend cultural training camps 
with Traditional Owners and learn about the correct protocol for approaching and looking 
after jila and jumu. We then work with Traditional Owners to develop individual medium-
term site management plans (3 years) for identified jila and jumu freshwater sites. These 
plans incorporate cultural information and practices, environmental monitoring and 
activities, and other management as needed to retain freshwater health. Some of the places 
we’ve been working at include: Kaningarra, Piluwil, Jitartu/Marnta, Yupalyngjarti, Yari, 
Tapu, and Jumu near Well 49 on the Canning Stock Route.

The Canning Stock Route’s an area we’ve been focusing on for other projects too, and we’re 
hoping to set up a ranger base there. So far, we’ve done a test-run at Kurlku, by undertaking 
construction training to retrofit a sea container. We’ve cut windows, a door, and built a 
balcony roof. Using these principles, we’ll set up a similar structure on the Canning Stock 
Route at Well 49, from which we’ll be able to monitor the impacts of tourism, check permits, 
control feral plants and animals and complete and maintain interpretive signage. Down the 
track, we’re hoping to set up camping facilities for tourists, run cultural awareness activities 
and perhaps even sell strong café lattes …    

Enterprise development is definitely where we’re heading. We have plenty of conventional 
ideas for enterprise development, like a shop selling ice and coffee on the Canning Stock 
Route; and a couple of unconventional ones. The Ngurrara Rangers have been keeping 
our eyes peeled for a bird that our old people used to see, a rare and elusive night parrot. 
Despite our camera traps and regular evenings in the desert monitoring wildlife, we haven’t 
had any luck yet. But we reckon if we do find it, this could be Ngurrara’s million-dollar 
parrot and perhaps we will be able to drive around all day shooting turkey!

Until then, however, both the Ngurrara men and women rangers will keep working with 
Traditional Owners and the various steering committees, to make sure Ngurrara country is 
respectfully looked after and stays healthy for future generations.  
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  Old people gave us knowledge of what they did 

and where they had travelled from.
David Chugana 

   

 
  The best part of the job is seeing the smiles 
on our old peoples’ faces when our rangers 

show them how we are looking after country. 
Frankie McCarthy 

   

A highlight of the cultural camp was the 
traditional dancing on country at Kurlku. 

Our rangers worked to make everyone 
comfortable across all four language groups.

Thomas Nnarda 
   

Talking to Shell Australia about how to monitor 
water out in the Great Sandy Desert was a highlight 

for me.
Cyril Thirkall 

   

I would like to see more young people become 
rangers for their country when they leave school 

and would like to thank the old people for teaching 
us about country. 

Roger Bowmollie

I would like to see young kids getting 
involved in ranger works, education and 

keeping culture alive on country. 
Mozzie Brown

I feel good. It’s hard being a ranger but I 
wouldn’t want to change this for any other job. 

I love the bush. 
Lyndon McCarthy 

As a Ngurrara Ranger, the best part of 
my job is coming out and looking after our 

waterholes (jila) on country.
Bevan Bent 

   
Jeremiah Jubadah 
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Warlu Jilajaa Jumu 
Indigenous Protected Area

northern boundary with the IPA. 

In the previous article, the Ngurrara Men’s 
Ranger Coordinator Frankie McCarthy, 
talked about plans to develop a ranger 
base on the Canning Stock Route. This is 
also something the IPA has been involved 
in, particularly on a broader, partnership 
level. Currently, Yanunijarra sits on the 
Kuju Wangka Committee, which is made 
up of the Martu, Ngurrara, Birriliburu, 
Tjurabalan and Wiluna native title groups. 
The Canning Stock Route cuts across the 
native title areas of all of these groups and 
the committee was formed to manage the 
impacts of tourism on the Stock Route 
and to protect our environmental, cultural 
and heritage values. The committee has 
introduced a permit system for tourists, 
which is successfully up and running, and 
our Ngurrara rangers have been checking 
permits, putting up signage, undertaking 
the necessary site repairs, and doing 
maintenance and weeding. We’re excited 
about the management of the Stock 
Route, because there is great potential for 
environmental projects and enterprise 
development. 

Other major projects have included the 
Shell 2-Way Learning Project, which 
has involved multiple partnerships with 
community and industry (more on this 
to come!) and the participation and 
development of a Kimberley Land Council 
firearms policy to allow for more effective 
control of the feral animal populations 
within the IPA. 

We named Ngurrara’s Indigenous 
Protected Area (IPA) ‘Warlu Jilajaa Jumu’ 
after the three key elements that sustain 
life on our country. Warlu is fire, jila are 
permanent waterholes and jumu are 
seasonal soaks. Our IPA was officially 
declared in 2007, and it covers 1.6 million 
hectares of the Great Sandy Desert. 

For the last four years, our Indigenous 
Protected Area Coordinator has been 
Brendan Fox. Brendan has worked closely 
with Traditional Owners, Yanunijarra 
Aboriginal Corporation’s board of 
directors, and the Ngurrara men and 
women rangers, to ensure Ngurrara 
country is protected and managed. He’s 
also been pivotal in building relationships 
and partnerships with external 
stakeholders. 

Over the last twelve months, we (Brendan 
and the rangers) have developed a strong 
working relationship with Gogo and 
Cherabun Stations. One of the projects 
they’ve been particularly supportive of, 
has been helping to protect massacre 
sites within the station boundaries. The 
Stations have allowed us to fence off 
areas around Manganumpi to prevent 
damage by cattle. They’ve also expressed 
a willingness to work with us on protecting 
other cultural sites within the stations’ 
boundaries. On another related issue, 
discussions are underway with pastoralists 
to prevent the movement of their cattle 
into exclusive Ngurrara country along the

Yanunijarra Aboriginal  Corporation 



Warlu Jilajaa Jumu 
Indigenous Protected Area

Another aspect of the team’s work is the 
Ngurrara Seasonal Calendar Traditional 
Knowledge Management System. 
This is developing into an important 
digitalised body of knowledge, which will 
allow rangers to evaluate both positive 
and negative feedbacks within the 
environment. It will assist our rangers 
in designing targeted work plans based 
on Traditional Ecological Knowledge 
(TEK) that responds to ecosystem needs 
for better conservation outcomes. This 
year the database has been successfully 
implemented through local schools within 
the Fitzroy Valley and is proving to be an 
outstanding learning tool for Ngurrara 
youth.

When it comes to reporting, we know 
that good cultural governance is crucial 
to the way Yanunijarra does business. 
Our Ngurrara Rangers and Indigenous 
Protected Area Coordinator report 
formally to the Yanunijarra Annual 
General Meeting and organise and 
facilitate quarterly Ngurrara steering 
committee meetings. These meetings 
ensure Traditional Owners have input 
into project development, annual priority 
setting, cultural leadership, recruitment 
and performance management. While 
Brendan is now the outgoing Indigenous 
Protected Area Coordinator, he has built 
a solid foundation for us to continue the 
highest level of conservation and land 
management practices for our Warlu 
Jilajaa Jumu Indigenous Protected Area.

www.yanunijarra.com
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Shell Two-Way Learning 
Cultural Camp   

Kurlku, May 2016

It rained out at Kurlku when Shell Australia visited for our cultural camp in May. Nothing 
too serious where we were camped—just enough to take the bite out of the heat and make 
for three nights of good, deep sleeps on country. The road back to Fitzroy on the Friday 
was a little tricky, with boggy black soil, but on the whole, the Ngurrara 2-Way Learning 
Cultural Camp was a success. 

There were a couple of key purposes for the camp. The first was to celebrate the Shell 
2-Way Learning Project, which has been running now across different phases for over five 
years. The project’s about water monitoring, and Shell has been sponsoring our rangers 
to check the water at our significant jilas. The rangers are gathering baseline data against 
which we can measure any impacts on our water from development, climate change or 
feral animals. The rangers have also been running workshops in the schools.

As part of the project, we’re hoping to encourage a two way learning about water that 
encompasses traditional knowledge about water from our old people, and western 
scientific knowledge. The camp was a space where old people could pass on some of these 
stories to the young people, including at two significant jilas. All visitors were welcomed to 
country at Purluwarla, and then travelled on to Pirnirni, the site where the Ngurrara Great 
Sandy Desert Canvas was painted. 

Knowledge exchange also happened during the workshops. Students from Yakanarra 
Community School, Fitzroy Crossing District High, Wulungarra Community School and 
Djugerari Remote Community School had a go at spear and boomerang making, painting, 
traditional hair dying, and the sampling of traditional food, like the bush onion and bush 
coconut. 

Yanunijarra CEO, Peter Murray, says, being out on country—away from the distractions of 
television, internet and video games—meant the young people could properly engage with 
these activities, on their traditional lands. 

“When you’re running workshops on country, you notice the difference with the 
kids. They’re motivated, connected and there was no bad behaviour. We had multiple 
organisations at the event, all working together for the benefit of Ngurrara people,” Mr 
Murray says.

The camp was also a gesture of appreciation to Shell Australia, who have, over a number of 
years now, sponsored the 2-Way Learning Project, and who sponsored the camp. 

Yanunijarra  Aboriginal  Corporation 



The Shell mob said something key to their business was really understanding local 
communities and sharing mutual respect. They hoped to pass this knowledge on to their 
colleagues. 

VP Production Manager David Bird, says, “In the corporate world, there can be a lack 
of awareness and appreciation of Indigenous culture. We like our employees to be 
ambassadors, demonstrating respect where appropriate … [and] we’re hoping to develop 
a common language with Ngurrara Traditional Owners, so we can both move forward 
together.” 

Senior Exploration Geoscientist Jason Roberts agrees, adding that respect is also crucial to a 
long-term relationship.  

“I think it’s been an absolute success story … [On our side] it’s about honesty, integrity and 
respect. Our long-term relationship attests to that level of respect,” Mr Roberts says.

Yanunijarra Aboriginal Corporation would like to thank Shell Australia and all other 
stakeholders who supported the camp, including: The Yiriman Project, Eight-Mile Catering, 
the Ngurrara Rangers, KRED Enterprises, the Kimberley Land Council, Mangkaja Arts, 
Ngurrara Canvas Committee, Nindilingarri Cultural Health, Garnduwa and all Traditional 
Owners and schools.

www.yanunijarra.com
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A Galaxy of Stories  
Plans for our Ngurrara Great Sandy Desert Canvas 

Ngurrara Canvas II is a vibrant and powerful map of 
Country quite unlike any other. It was originally painted 

to support our native title claim in 1997 and it contains 
a galaxy of stories and information about the desert: 

about water, plants, songs and ceremonies. The artists 
(or families of deceased artists), with the support of 
Yanunijarra Aboriginal Corporation, have formed a 
management committee to set a clear path toward 

preserving, exhibiting and sharing the impressive canvas. 
Terry Murray, the youngest artist to work on the great 

canvas, is heading up the management committee. Terry 
says, “I’ve worked around art for a long time, and have 

been priviliged to see some of the great collections of 
the world. I think we can form a Ngurrara Collection, 

with the canvas as the backbone. It will be accompanied 
by other artworks and handicrafts, like bush sandals 

and coolamons.” Through the management committee, 
we’re hoping to create a revenue stream for Ngurrara 

people and also to be able to use our canvas as an inter-
generational teaching tool so our children can learn the 

stories and about where our people come from.   
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The Yanunijarra Coffee Shop 
Plans for a mobile coffee shop

Yanunijarra are seeking start-up funding to run a unique, 
trailer style mobile coffee shop to be located in Fitzroy 

Crossing. The main goal of the business will be to engage 
local youth in the community through productive 

activities related to the coffee shop, like mentoring, 
coaching and the development of employment skills. 

There is no business quite like this currently operating 
in Fitzroy Crossing and we believe there is great 

potential for positive impacts on the community from an 
engagement and profit perspective. Watch this space! 

 Indigenous Construction 

Yanunijarra has joined forces with ICRG to maximise 
employment of Ngurrara people (aiming for 40%- 60% 
employment) on every mining and exploration service 
required on Ngurrara lands. This is relatively new and 
we’ve just tendered for a contract with a major mining 

company operating on Ngurrara country. Through this, 
we hope to create employment opportunities for our 

people both in the Kimberley and further afield.  

 Resource Group 
Jobs for Ngurrara people
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Yanunijar ra would l ike  to  acknowledge al l  o f  the  organisat ions,  groups  and projects  below.  Many of  the  photos  in  this  repor t  were  taken by 
Ann-Janette  Phi l l ips  (KRED Enterprises)  and Charlotte  Dickie  (Kimberle y  Land Counci l) .  The repor t  was  conceptual ised,  designed and writ ten 
by  Madelaine  Dickie  (KRED Enterprises) .  The image of  the  Ngur rara Canvas  I I  (1997),  a  work on Derivan Matisse  polymer  acr yl ic  on t wo-pass 

r ubber  backed cotton c loth  with  dimensions  10m x  8m,  is  cour tesy  of  the  Ngur rara Ar t ists’  Group and Mangkaja  Ar ts  Resource  Agenc y.  The ar t ists 
who worked on the  canvas  are :  Munmar riya Daisy  Andre ws,  Mi ly int i  Dorothy May,  Kulyukulyu Trix ie  Shaw,  Ngar ral ja  Tommy May,  Ngumumpa 

Walter  Rose,  Jukuja  Dol ly  Snel l ,  Nyir lpir r  Spider  Snel l ,  Yi lpara J inny James,  Purl ta  Mar yanne Downs,  J i j i jar  Mol ly  Dededar,  Kur t ij i  Peter  Goodij ie , 
Mayapu Elsie  Thomas,  Waninya Biddy Bonne y,  Kuj i  Rosie  Goodj ie ,  George  Tuckerbox,  Nyuju Stumpy Brown,  Luur n Wil l ie  Ke w,  Nyanjar n Charl ie 

Nunjun,  Nyangkar ni  Penny K-Lyon,  Nada Rawlins,  Yukarla  Hit ler  Pamba,  Mi l t ja  Thur sday Pindan,  Ki l ler  Pindan,  Mur ungkur r  Ter r y  Mur ray, 
Kunga Monday Kunga,  Waj ina Paj i  Hone ychi ldYankar r,  Kur nti  J immy Pike,  Pija j i  Peter  Skipper,  Rrar j  David  Chuguna,  Parlun Har r y  Bul len,  Tapir i 

Peter  Clanc y,  Maukura J immy Ner r imah,  Jukuna Mona Chuguna,  Ngar ta  J inny Bent ,  Minangu Hue y Bent ,  Kapi  Luc y Cubby,  Pulukar t i  Hone y 
Bulagardie,  Paj iman War ford Paj iman,  Ngur nta Amy Nuggett ,  Japar t i  Joseph Nuggett .  Mur ungkur r  Ter r y  Mur ray Ngur rara ar t ist  and Coordinator 

of  the  Ngur rara Canvas  Management  Group says :  “ We want  to  look after  this  canvas  proper ly  and for  a l l  o f  the  ar t ists  to  be  recognised.  The 
senior  ar t ists  told  us  the  stor ies  and we mapped i t  out  and star ted to  paint .  I  was  so  lucky to  be  the  youngest  painter  to  work on the  canvas. 
I  lear nt  about  the  jour ne y of  my family.  Ngur rara Canvas  I I  i s  a  map.  It  shows Ngur rara people  where  we come from,  what  stor y  we can te l l , 

what  we can sing and what  we can dance.  When we were  planning how to  manage the  canvas  some people  were  thinking of  mone y but  i t  i s  more 
impor tant  than that .  It  i s  our  tur lpu,  our  hear t ,  and pir lur r,  our  spir i t .  
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