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Our story 
 
Prior to first contact with white people, the jila (springs) and jumu (soaks) were central to

our lives in the desert. Every hot season brought danger, particularly if children wandered

away from the campsite without coolamons of water, or if our people travelled for many

days across the desert only to find a waterhole empty, or full of mud. We lived by hunting

hare wallabies, desert skinks, goannas and possums; by gathering desert nuts, wattle seeds

and bush onions. Some of our people still remember, as children, the first time they saw

watermelons or camels. The last of our people walked out of the desert in the ‘50s and ‘60s.

 

Official recognition of our native title, stating we could ‘possess, occupy, enjoy and use

the land to the exclusion of all others’ and ‘enjoy the flowing and underground waters for

hunting, fishing and other traditional activities’ was a momentous occasion, although

the path to this recognition was long and at times frustrating. For Ngurrara people

it took eleven years before our native title was officially recognised. In 2007, Justice

Gilmour travelled to Pirnini, near Kurlku in the Great Sandy Desert, to deliver the court’s

determination over Ngurrara A. 

Pirnini was where our old people painted the famous Ngurrara Canvas II (1997), which we used

to prove our connection to country when battling for native title. The canvas was a

collaborative work, a map of our country illustrating all the living water, all the freshwater

jumu and jila across the desert. The only concession to Western mapping is the depiction

of the Canning Stock Route. In 2012, native title was granted to Ngurrara B and Ngurrara

C. 

Yanunijarra Aboriginal Corporation RNTBC (ICN 7478) was set up to manage Ngurrara

native title following the consent determination in 2007. We’re now working on fulfilling

a vision: a vision to have a self-sufficient organisation that is wholly representative of

Ngurrara people. Yanunijarra aims to be a model of strong Indigenous governance; to

create employment and training opportunities for our people on country; and to ensure

our country is looked after and any impacts from development or tourism are managed.

We manage approximately 77, 595 square kilometres of exclusive possession native title.

Since it was first set up, Yanunijarra Aboriginal Corporation has been striving to develop a

range of business initiatives for Ngurrara people. 
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The Ngurrara native title area is in the section outlined in red. 
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Chairperson’s report  
MARMINGEE HAND: Yanunijarra Aboriginal Corporation’s directors have been 

working together on realising a future for Ngurrara people that’s aligned with both the wishes of 

Traditional Owners and the needs of the younger generation. 

Our independence as a PBC is a big part of this future. Over the last twelve months, we’ve taken 

control of the ranger program and are now able to give direct instruction to our rangers so that 

they can look after country in a way that’s consistent with our cultural values. Running the 

rangers through our PBC means that everyone gets to have a say. While there’s still a lot to grasp 

in terms of strategy and new responsibilities, I’m confident that we’ll be successful in managing 

other programs independently as well. This is mainly due to our good governance. Our board 

works well together, we respect each other, and we understand our connection to the different 

jila and jumu on Ngurrara country.  

 

One of the highlights of the year was the Canning Stock Route trip. Everyone came back from 

country feeling really happy, and now at last, there’s a place out there where our rangers can 

be based, and the tourists can feel safe. As we move forward, it would be wonderful to see more 

people living back on country, and more Ngurrara rangers, so that the whole of our native title 

area can be effectively looked after, including sites along the Canning Stock Route, the Mangala 

Walmajarri area in the south, and the area around Kurlku, which is Juwaliny Walmajarri. 

Language is something that’s also important to me, especially in the context of two-way 

learning. Our kids need to be fluent in their own language, and to learn and understand the 

correct cultural protocols. I think the upcoming celebrations on country for the Ngurrara 

canvas will be a great opportunity to immerse the kids in language, and also to teach them 

stories about country and our history. These celebrations are also about respecting the old 

people who painted the canvas, honouring them, and honouring their spirits. 

As we look to the year ahead, it’s my hope that the board can continue to make decisions that 

have a firm cultural grounding, as well as ensuring the ongoing sound operations of Yanunijarra 

Aboriginal Corporation in a Western business context. 
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CEO'S Report  

Yanunijarra Aboriginal Corporation   

PETER MURRAY: The last twelve months has seen Yanunijarra take on a lot of new 

responsibilities. We’re now in the third phase of a handover of the ranger contracts, in which 

the Kimberley Land Council (KLC) is stepping back and allowing us to manage the program on 

our own terms. A sub-contract arrangement with the KLC will be in place until June 30, 2018, 

and after that, we will have direct contracts with the Department of the Prime Minister and 

Cabinet. While we are moving toward independence and self-sufficiency, we also appreciate the 

importance of continuing to work with stakeholders to help us achieve this goal.

 

A strong board of directors has been overseeing our activities, and is currently formalising our 

purpose, vision and strategic plan. These will help guide us toward creating an economically 

sustainable future for our members—one which will hopefully involve tourism, irrigation and 

pastoral ventures. On an operational level, I’m over the moon with the team we’ve got on the 

ground. They’re a strong team and they work so hard. We try and share the workload so that no-

one’s taking on too much. We also try and identify strengths and specific interests in the team, 

and to really foster and encourage those interests. I’m pleased that we are building our staff and 

our capacity in-house, by directly employing a book-keeper and a country manager.

I’m confident we can work through the challenges ahead, from external factors, like the 

downturn in the mining industry, and internal factors, like the transitioning of the ranger 

contracts. But it’s not just challenges ahead, there are also plenty of opportunities. It’s my belief 

that Yanunijarra is in a strong position to see and seize these opportunities!
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Management & administration  

Eloise Page and Cindy Mitchell are our two Yanunijarra staff based out of the KRED 

Enterprises’ office in Broome. While they’re 400km down the highway, it doesn’t feel that 

way, because we’re back and forth on the phone to them all day, sorting out logistics, 

pays, insurances and purchase orders. Cindy and Eloise also try and get to Fitzroy 

Crossing fairly regularly, and one of the key benefits of having two Broome-based staff, is 

that we can manage our assets for a much lower cost.   

  Having Eloise and Cindy’s book-keeping, administration and management skills 

has been crucial to assist our transition to become self-sustaining and independent. 

Cindy’s a Nyamal woman from the Pilbara and originally she was employed by KRED 

and worked for Yanunijarra a couple of days a week. Now, we employ her directly and 

full-time, which means an extra pair of hands to help grow our PBC. Cindy says she’s 

excited to be involved in the growth of Yanunijarra.  

  “It’s been a great opportunity to get to know everybody and to be involved in 

Yanunijarra’s passion and dream. It’s also encouraged me to feel more connected and 

involved with my own mob. Since I started working for YAC, I feel like I’ve got a better 

understanding of the opportunities for PBCs,” Cindy says. 

  Cindy’s responsible for a whole range of things—from getting the stickers made 

for our upcoming Ngurrara Canvas celebrations, to paying the bills and monitoring 

credit card expenditure. Both her and Eloise work as a tight team to manage 

Yanunijarra’s day-to-day operations. 
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  Eloise is new on-board this year, taking on the role of Ngurrara Country Manager 

after a long time living in Alice Springs. It’s her job to make sure that all of YAC’s 

activities are done right-way, both with respect to cultural protocols, and with respect 

for the guidelines of funding bodies and government. She’s got a lot of balls in the air: 

she supports the Ngurrara 2 Way Learning Officer, ensures the safety procedures are 

in place, plans on-country activities, and is in the process of applying for a corporate 

firearms license for the team. But it’s not too much, because it’s all about supporting 

Yanunijarra’s independence.  

  “The best thing about managing our own money is that we can make our own 

decisions, we don’t have to wait for slow approval processes and we can really get things 

moving. We’ve also been able to pull off some big scale projects, like the development of 

a ranger base at Lumpu on the Canning Stock Route,” Eloise says.  

  This particular project—while it involved bogged trucks, fifty people, freezing 

nights, intensive training with KTI, and a big mob of volunteers from Track Care WA—

was a huge success, thanks to the assistance, all hours of the night and day, from Eloise 

and Cindy. They might be based in Broome, but these ladies are passionate about 

building Yanunijarra up for the benefit of all Ngurrara people. 
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FRANKIE MCCARTHY: The real highlight of the year has been setting up a ranger base 

and tourist facilities on the Canning Stock Route. It’s been on the agenda for a long time, and 

finally, with myself and Chantelle, and the support of Yanunijarra and Track Care WA, we were 

able to make it happen. The Track Care volunteers were great, with the youngest in their sixties, 

and the oldest in their eighties. We had planned to be on the Canning for a couple of weeks, but 

unfortunately, the trip was cut short due to some bad news. Hopefully later in the year we can get 

back out there and put up a series of signs that welcome people to country and let people know 

the guidelines for visiting our Warlu Jilajaa Jumu Indigenous Protected Area. Next year, we’d like 

to look at ways we can ensure the permit system we have in place is more widely used, and to 

establish a permanent roster of rangers out on the Canning.  

  When it comes to our current ranger team, our real focus is on keeping the team strong. 

I tell the rangers to find something they love within the job and then to set goals for what they 

would like to achieve. Learning doesn’t happen overnight, so Chantelle and I help set the rangers 

up with formal training, or on-the-job experience, to work in the areas that they are particularly 

interested in. If one of the rangers wants to be a fire chief, or wants to become really good on 

cyber-tracker, then we help them get there. We do what we can to support the rangers and to build 

their skills.  

  We’ve had a couple of big events this year, including the Kimberley Land Council’s literacy 

and numeracy Smackdown at Beagle Bay, which was definitely a challenge—with our rangers 

having to build ocean rafts and make predictions about the tides! Perhaps next year, we can host 

it on Ngurrara country, and one of the activities can be finding a jila in the desert … We also 

attended the Kimberley Ranger Forum 2017 at Pender Bay, where we were buddied up with other 

ranger groups from northern Australia. This was a great opportunity to learn from these other 

groups and also to get new ideas for activities and enterprises we might be able to undertake on 

Ngurrara country. I'd like to acknowledge the funds and support provided by the Kimberley Land 

Council. For their help on the Canning Trip, I'd like to thank Andrew Shandley Senior & Junior 

from Marra Worra Worra, who helped deliver steel and assisted with the bobcat on the Canning 

trip. Matt Anstey and Tegan Mossop from Kimberley Training Institute were also fantastic, 

delivering training out on the job.  

 All in all, it’s been a challenging twelve months, but we’re proud of what we’ve achieved, 

and are excited about the year ahead.

Men's Ranger Report   



Frankie McCarthy 
Men’s Ranger Co-ordinator 
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Women’s ranger report  
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CHANTELLE MURRAY: On a week-

to-week basis, we team up with the men to 

look after country by practising culturally 

appropriate fire management, managing 

invasive plants and animals, protecting 

endangered animals, and looking after our 

jila (permanent water holes) and jumu 

(soaks). Then we have separate projects—

projects just for the women.   

  One of the projects we’re really 

excited about, and which has unfolded 

in partnership with Marnin Studio is the 

creation of a catalogue of exquisite desert 

scarves. Our scarves are either silk or 

cotton, and they have been hand-dyed by 

our gifted Ngurrara ladies. The dyes come 

from the oils and fibres of native Ngurarra 

bush plants. We’ve sold a number of scarves 

to date, and in the coming financial year, 

we’re hoping to grow the enterprise further. 

  Another project we’re working on 

that we hope to sell alongside the scarves, 

is a Ngurrara plant book. All of the women’s 

rangers are undertaking an Identifying 

Plants unit as part of their Conservation 

and Land Management certificates, and by

Chantelle Murray  
Women’s Ranger Co-ordinator 

the end of this particular unit, they’ll all be 

required to identify 20 bush plants each. 

We’re hoping to use this knowledge, as 

well as the knowledge of our old people, to 

produce a glossy coffee table book on all of 

the Ngurrrara plants.  

  We’ve also been working closely 

with Yiriman to help eight of our young 

Ngurrara girls. All of the girls are aged 

between 13 and 17, and they’ve been in 

and out of school. Throughout a five-week 

program, we tried to instil within the girls 

a sense of how important it is to look after 

their health and well-being. We taught 

them light things—like how to take care 

of their hair and nails and makeup—and 

also very important things, like their skin 

names and respect for the old people. Over 

the course of the program, it was great to 

see the change in some of the girls. The 

girls started getting stuck into the activities 

and helped the old people with packing, 

or helped out with the food. Our young 

people face so many challenges in today’s 

world. It’s important that we support them 

by helping them connect to country and 

culture.   

  Finally, on a broader operational 

level, everyday brings new surprises. You 

never know what’s over that next sand 

dune. We’ve taken on the ranger program 

and are now managing it ourselves, which 

is a big change, because in the past, the 

Kimberley Land Council was always there 

for us. So I think we’ve all been on a really 

steep learning curve, and we’re having 

to learn things from the bottom up. This 

said, I feel like we are well on track to 

managing all our own projects, programs 

and activities.
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Our ranger team & staff   
I've been really happy this year, for myself. I'm 

happy in my job. I talk the Walmajarri language, 

even when I'm away in different places. We used to 

have all our old people and the old knowledge and 

now it's up to us to pass this on to the kids.    

David Chugana   
I've only been with the Ngurrara rangers for three 

weeks—my background is in education. I joined 

the ranger team for a new challenge. I think 

the Ngurrara Rangers are well-respected, well-

organised, and we work really well as a team.  

I want to visit and look after the country that the 

elder generation walked through. Hopefully later 

this year, we'll get to visit Japingka, which is my 

grandmother's country. Japingka was the main 

waterhole in the Great Sandy Desert—a bit like 

Sydney, or New York!  

The best part of the job is working out on country, 

not working from the office all the time. I wanted 

to be a Ngurrara Ranger because it would be a new 

experience, and also because I've been inspired by 

my dad, Frankie. It's different to what I expected, 

I didn't realise we would have so much time in the 

field, but it's been great, especially visiting my 

grandmother's country at Kaningarra. 

Joycelyn McCarthy   

Elton Smiler   

Amber McCarthy  
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I really enjoy being with the old people, listening 

to their stories, and learning things to pass on 

to the next generation. This year's highlight 

was the Canning Stock Route trip, where we did 

construction work at Well 49. 

One of the best parts of the job this year has been 

going out on country to check and test the spring 

water at our jila and jumu. It's also been good 

bringing kids out and sharing our knowledge.  

I really enjoy working as a Ngurrara ranger because 

we have a good team, and they're funny too. The 

best trip this year has been the Canning Stock 

Route trip. One of the reasons I became a Ngurrara 

Ranger was so I could have the chance to go out on 

country.  

In my first few years as a Ngurrara Ranger I was 

really quiet, but now I'm confident talking with 

other rangers and co-ordinators and I like meeting 

new people and sharing with them what we do. 

I also feel really happy getting out on country, 

looking after country, and staying out of town.  

The best part of my job as a Ngurrara Ranger is 

getting to learn new skills. I really enjoyed the 

chainsaw course—it was my first time handling a 

chainsaw—and I also liked learning how to use a 

fulcrum, and how to test water. I think we've got a 

really good team! 

Edmond Smiler    

Cyral Thirkall   

Sumayah Surprice  

Raylene Lenmardi   

Marika Rogers   
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I like coming out on country, working with the 

young people, and telling them what we do. We're 

role models for the kids. I think the most important 

thing is making sure the knowledge of the old 

people is passed on. 

I've always wanted to be a Ngurrara Ranger! The 

best part of the year has been the Ranger Forum at 

Pender Bay, where we got to see different rangers 

and learn about what they do on their country. I 

think it's important that funding continues for the 

rangers, so we can keep this program strong for our 

old people.     Deswyn Lenmardie  

Bevan Bent   

Mozzie Brown    

Ty Murray   

The best three things about being a Ngurrara 

Ranger are getting out on country, being part of a 

great team, and getting to share knowledge with 

kids on country. 
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I prefer being out on country to being in town. I 

love working on country and getting to see all the 

different waterholes. The best trip for the year has 

definitely been our trip to the Canning, where we 

built showers and a toilet block for the rangers and 

for tourists. 
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Ngurrara 2 Way Learning    
Karen Yungabun, Yanunijarra’s Ngurrara 2 Way Learning Officer, uses ice cream to teach kids about 

groundwater. She gets a clear plastic tub and fills the bottom of the tub with choc-chips—these are 

the rocks. Then she drenches the rocks in fizzy lemonade. The lemonade represents groundwater. 

On top of the groundwater goes the ice-cream, the clay. Then finally, she masks the ice cream with 

sprinkles. The sprinkles represent the top layer of soil.  

  It's Karen’s aim to teach kids about water in a way that’s visual and memorable. 

  “Water’s important for everybody, but especially for us, Ngurrara people, because our water is 

scarce,” Karen says.  

  The Ngurrara 2 Way Learning project is a cultural and environmental program combining 

western science and traditional knowledge, and with a focus on water monitoring. It’s funded by Shell 

Australia, and the purpose of the project is to build the capacity, aspirations and employability skills 

of Ngurrara youth.  

  In August, the Ngurrara rangers accompanied primary-aged students from Djugerari Remote 

Community School and Ngalapita Remote Community School to Kurlku, Pirnini and Purluwarla, 

in the Great Sandy Desert. Here, the rangers ran a bush classroom, teaching the kids how to use 

water monitoring equipment to test the conductivity and pH levels at Lake Pirnini, and at the jila 

Purluwarla.  

  “Looking after water—after ngapa—is looking after country. This project is important, 

because it recognises the value of Indigenous knowledge and language, and it pairs this with a 

western science perspective,” Karen says.  

  The results of the tests, which included unusually high levels of salt at Purluwarla jila (where 

there’s an uncapped artesian bore), are consistent with the results gathered a month earlier. On this 

earlier trip, our rangers, Yanunijarra staff, and scientists from the University of Western Australia, 

travelled further afield, visiting three bores, three jila and one jumu. Some of the highlights included 

visiting the newly named ‘Frankies Bore’, which we have looked for on previous trips, but couldn’t 

find because of the dense vegetation; measuring bore water levels and quality; and camping out 

at Willi, where there’s usually plenty of bush tucker, like sand goannas, wild turkeys, echidnas and 

bush cats. There was also another animal that used to live in the area, but that finished a long time 

ago. The trip was important not just for the rangers to learn new skills, but for maintenance to be 

undertaken at the bores and for Ngurrara knowledge about local plants and animals to be shared. 

  The Ngurrara 2-Way Learning Project is now in its last year of funding. It has definitely been a 

success, in that it’s allowed us to teach our young people about jila and jumu both through traditional 

stories and western science. It’s also allowed us to gather a baseline of information about our water, 

against which we can measure future impacts of development and climate change. 
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Joseph Nugget: “Old people used 

to tell me, I want to see my country. I 

want to go back to my country,” says 

Joseph Nugget, one of the youngest 

artists to work on the Ngurrara Canvas. 

“When our old people are out on country, 

they are strong.”  

    This is something Joseph’s observed 

over the years, particularly on one back-

to-country trip to Yirtil and Jupurrt. 

Yirtil and Jupurrt are two jila in a saltpan 

toward the southern end of the Ngurrara 

native title area. There were many of our 

old people on this trip, including Peter 

Skipper, Jimmy Pike, David Chugana, 

Paji Honeychild and Mona Chugana. 

They were accompanied by a researcher 

who became disorientated after a couple 

of hundred kilometres of sand dunes. 

When the researcher pulled out a map 

Peter Skipper told him to, ‘throw that 

rubbish away!’ 

    Our old people didn’t need paper maps 

to remember country; they knew where 

they were going. But sometimes maps 

are important to help kartiya understand 

country. This was why our old people 

  

Terry Murray: was one of the 

youngest artists to work on the Ngurrara 

Canvas II (1997) that helped us obtain 

our native title. He now heads up the 

canvas management committee. Terry 

says it’s time to get the canvas out of the 

box.  

    “Now is the time to celebrate, to 

'Parnkimanu Ngurrara' with the power 

of the Ngurrara artists that painted 

the canvas. We want to recognise those 

who are deceased, and those who are 

still standing. Now is the time to come 

together after 20 years to celebrate and 

awaken our unique Ngurrara canvas."  

    During the canvas celebrations, the 

management committee will further 

discussions around the future of the 

canvas.  

    “The celebration will give us the 

momentum to move forward, hand-in-

hand with the PBC, to develop a plan 

to look after the canvas. We would like 

to take the next generation and the 

standing elders on a journey to explore 

how we can celebrate the canvas’ power 

going forward. We’re really looking 

forward to the celebrations!” Terry says.  

 

Parnkimanu Ngurrara 
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made a map of our country in paint; 

a map that was used to help gain our 

native title. The Ngurrara Canvas 

illustrates our connection to country and 

is proof that we fully belong to the land.  

    Twenty years ago, the Ngurrara Canvas 

II (1997) was painted at Lake Pirnini. 

This year, we’re planning to wake the 

canvas up at Pirnini, or ‘Parnkimanu 

Ngurrara’. Joseph says the 20-year 

anniversary is important to teach the 

younger generation the history and 

stories about the Ngurrara canvas and 

country. 

    “When the old people worked on the 

canvas, they painted all day and sang all 

night. As they painted they would also 

sing and tell stories about their country. 

Looking at the canvas is like seeing the 

desert jila through the old people’s eyes,” 

Joseph says. 

 

The Parnkimanu Ngurrara 

celebrations will be held at 

Pirnini and Kurlku during the 

Yanunijarra AGM on the 17th and 

18th October. 
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some people were thinking of money but it is more important than that. It is our turlpu, our heart, and 

pirlurr, our spirit.       



 

 

www.yanun i ja rra .com
8 F lynn Dr i ve ,  F i tz roy  C ross ing ,  WA

PO BOX 40 ,  F i tz roy  C ross ing ,  WA 6765  
 


